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BENEFITS

Updated as of October 1, 2020
Subject: Required Notification — Massachusetts Paid Family and Medical Leave Notice

Dear Colleague:

We are pleased to share news of an exciting new benefit that will soon be available. Beginning in 2021, Harvard
University will offer all eligible employees paid family and medical leave. Harvard’s new paid family and medical
leave benefits, which are modelled on the Massachusetts Paid Family and Medical Leave Law, are designed to
enhance the many family-friendly and medical leave benefits that Harvard currently offers its employees.

The details of these new benefits — which supplement the benefits employees already receive — are outlined
below along with an important notification from the Commonwealth of Massachusetts concerning the Paid Family
and Medical Leave Law.

You are required to acknowledge or refuse to acknowledge that you have received this cover letter and
notification. To acknowledge or refuse to acknowledge, go to PeopleSoft Self Service, select My Preferences &
Agreements > MA Paid Family & Medical Leave within 30 days of your hire date.

If you do not have access to a computer, you can complete the acknowledgement section at the end of this
notice and return it to your HR Contact within 30 days of your hire date. Keep a copy of the signed notice for
your records. If you refuse to acknowledge receipt, you may write your refusal to acknowledge on the notice.

Harvard’s New Paid Family and Medical Leave Benefits

All eligible employees will receive the following paid family and medical leave benefits consistent with the
University’s Paid Family and Medical Leave Law Policy:

Paid Medical Leave: Beginning January 1, 2021, employees may take up to 20 weeks of paid Medical Leave in a
benefit year due to the employee’s own serious health condition that incapacitates the employee from performing
the essential functions of the employee’s job.

Paid Family Leave: Employees may take paid Family Leave for the following reasons:

1. Beginning January 1, 2021, employees may take up to 12 weeks of paid Family Leave to bond with a
child during the first 12 months after the child’s birth, adoption, or foster placement.

2. Beginning January 1, 2021, employees may take up to 26 weeks of paid Family Leave to provide care
to a family member who is a covered service member.

3. Beginning January 1, 2021, employees may take up to 12 weeks of paid Family Leave because of any
qualifying exigency arising out of the fact that a family member is on active duty or has been notified
of an impending call or order to active duty in the Armed Forces. Qualifying exigencies include such
things as providing for the care or other needs of the military member’s child or other family
members, making financial or legal arrangements, attending counseling, military events or
ceremonies, spending time with the military member during a rest and recuperation leave or following
return from deployment, or making arrangements following the death of the military member.

4. Beginning July 1, 2021, employees may take up to 12 weeks of paid Family Leave to care for a family
member with a serious health condition.



Total Leave: Employees may take up to a maximum of 26 weeks, in the aggregate, of paid leave per benefit year
for the purposes listed above.

Interplay with Other Types of Leave or Approved Time Off: If an employee takes leave that is associated with a
qualifying reason under this policy and is also eligible for leave or approved time off under any other Harvard
policy or collective bargaining agreement (including but not limited to Family and Medical Leave Act (FMLA),
parental leave, short and long term disability, vacation time, sick time, personal time, PTO, or any other type of
approved absence from work), such absence shall run concurrently with leave under this policy, regardless of
whether the employee applies for benefits under this policy.

Weekly Wage Replacement Benefit: An employee who takes paid leave pursuant to these new benefits will
receive at minimum the weekly wage replacement benefit prescribed by the Massachusetts Paid Family and
Medical Leave Law (up to $850/week). More information about such minimum benefits may be found here:
https://www.mass.gov/info-details/estimate-your-available-paid-family-and-medical-leave-benefits.

Supplemental benefits: Employees may be eligible to receive additional wage replacement benefits under other
Harvard policies and benefit programs and collective bargaining agreements. In such cases, the employee will
receive the greater of the various benefits that are available for the covered reasons. In no case may the total
payment received by the employee exceed the compensation that the employee would have received if they had
been working.

Harvard has been approved by the Massachusetts Department of Family and Medical Leave to provide these
benefits directly to its employees through its own “private plan” (rather than requiring its employees to also go to
the Commonwealth to seek approval and payment for such leaves, like many other employers).

Eligibility
To be an “eligible employee” you must be a covered employee who is not exempted by the Massachusetts Family
and Medical Leave Law, M.G.L. c. 175M.

Covered Employees: Covered employees are all employees — including full-time, part-time, on call, per
diem, temporary, and seasonal employees — who perform services within Massachusetts and are not
exempted under the Massachusetts Family and Medical Leave Law, M.G.L. c. 175M. These benefits also
apply to such employees for twenty-six (26) weeks after separation or until re-employed, whichever
comes first.

Exemptions: These benefits do not apply to: (a) existing or former employees who do not perform services
within Massachusetts, (b) independent contractors, (c) exempt student workers, (d) H-2A visa holders, or
(e) any other categories of workers who are exempted under the Massachusetts Family and Medical Leave
Law, M.G.L. c. 175M.

Rights and Obligations under the Massachusetts Paid Family and Medical Leave Law

There are other aspects of our paid family and medical leave benefits —and the Massachusetts Paid Family and
Medical Leave Law —that are too numerous to list in this cover letter. Therefore, we encourage you to read the
enclosed “Rights and Obligations under the Massachusetts Family and Medical Leave Law” Notification
(“Notification”) provided by the Commonwealth of Massachusetts.

To view the Notification in an alternate language visit https://hr.harvard.edu/ma-pfml. When finished, we ask you
to acknowledge or refuse to acknowledge that you have received this cover letter and notification by completing
the acknowledgement section at the end of the notice. If you refuse to acknowledge receipt, you may write your
refusal to acknowledge on the notice and sign the form. You must return the signed notice to your HR Contact
within 30 days of your hire date. Keep a copy of the signed notice for your records.

Questions

If you have questions, please contact Harvard Benefits at benefits@harvard.edu or 617-496-4001; or The
Massachusetts Department of Family and Medical Leave, Charles F. Hurley Building, 19 Staniford Street, 1st Floor,
Boston, MA 02114 or 617-626-6565.



https://www.mass.gov/info-details/estimate-your-available-paid-family-and-medical-leave-benefits
https://hr.harvard.edu/ma-pfml
mailto:benefits@harvard.edu

To learn more about the Massachusetts Paid Family and Medical Leave Law, visit:
https://www.mass.gov/orgs/department-of-family-and-medical-leave.

Thank you,
Harvard Benefits

Please note that receipt of this communication does not guarantee eligibility for this program. For full eligibility requirements,
please go to https://www.mass.qov/orgs/department-of-family-and-medical-leave. Harvard reserves the right to make
changes to its paid family and medical leave benefits described above and/or any existing leave programs.



https://www.mass.gov/orgs/department-of-family-and-medical-leave
https://www.mass.gov/orgs/department-of-family-and-medical-leave

A

(W2) 3_laiad allaly Cilh gall Jaad) dga o)

ST 5l Sale25 Led 3 4 sediall LS

s e Y Tl Aulilall Y (508 oo g il Sl 5 (s
(M.G.L. c. 175M)

President and Fellows of Harvard College

“Harvard University”
(Lop 26t L)

114 Mount Auburn Street, 4th Floor
(2510 Lig lagd leal)
Cambridge, MA 02138
(\L\Agi:tc U_,Yg:tc U)A) \L)ﬁég; j;@.:\ Ua.nd)

04-2103580
(FEIN) (Gir e s Ui A Ingh lxsd)

|
él.'u!\ eudd

e dsanll @l 3y 2021 « AN oIS [l 1 a1k e

Sea s ol e sl 4 o Jada 5a¥ ol (SlEaiu¥l dis 31 sl 12 ) deaisaad jallde daadlile 53l o
(8 Aoledl) Aaxall AS3d 5 3500 2 gm0 W jlad) &5 o Aledl) danall 8 AbLad) (e 13,8 o dRs (e (U JB e by
cdalicd) ol )

el (e At jami 3 judad dnia Alla agual ClS 1Y) GlaainY) L 31 saud 20 ) dead aVl de g dplasjla) o

<l sl 8 aady o2l 3] ol aaly Alall BlaaiuY) diu 812 saul 26 ) Jiaisad jaYde daaddile s3] o
A Sl Aaxally (3155 3 kel Tpmaa s il se Ml (AT A8l gl i (lall Vel ity 5 Jasa 5 Aalidl)
AN 1agd

e dsanl) Gl 3oy 382021 Ssal [odgr 1 O 1) e
Gphad daaa Alay Gleaal) 3 ut) )i aal el 18 5anf 12 I Jeai 32a] jaYl de daa ddlile 33) o
Baal s Glaaiul i B Ak o Alile GLuY deleana (B8 5 26 0o w5 Y saVlde B ila) o

&30 LY 53 850 (ol 2ny (il sall agle Joany 3 Jaal Gulad e ol Talall Lo sond) BleY) alie 3oad alass o

5001 dndia
Notice-Employees employers 25+ - PFML- Arabic



A
A ade ¢ auall fualil) 4 ) el (Adds gl) dglaa
el sban s I sl AR eligda g ) elisle) Cand o a5 dnla 53]l Alile 3 la) cdal 1Y le S5 iARB N Aea @
2l e oy 5 (g 1o ) Aped8Y) 5 (Aanall Bae el 5 sl ilBliniul g all g Al iy

e «an g ) dlead Aanlisall y eligyhs o Aalaiall aall cpalil) adlie @l ani dllae dga Jual 55 Of cang 1awall Cpalil) 4 ) il @
B3aY) o3 bae Ul sk yaiese JS55 sl bl 5 13) Apdasll L aniis cailS i) Cagylall (puii Jla 35 (5 siasall

Al a0 58 s e ) ey B (g i jladd Slia QY 5 il Sl Jae dga Y G5 e e 1pEEN) pxe e
Lo s x5l Cam gy (5 siadl i jlaad AlEEY) 5l Saaaill m ey A Glad) il gl o il gall gay L a¥) de shae Akl
Llall AaSadll el dyine (5500 ) (Y] G o il g SO e 2 3 Y

A

(DFML) Auslal g dabilad) <l Jlay) 3410y aqlil) 4803 ol 9 5yl (e (ALaiil) (3 gaiiall A cilaablisal)

(DFML) &salall 5 A05all < a1 510y alil) Aala gl 5 5 501 (Y LV (3 gaiuall b cilaalsall fagis «JsY) oy i /o 9iST 1 b
e 38 Ll (g a2 )1 e (il sall aaead (DFML) Akl 5 Aaliall < Sl 5 a0 ) claaliss Jus ) oo & g ase Jandl g ) 5SS
(el adll Janadl jlad) 8 adde giall (S5 U g e lusall Jare Jhani oSy Cabasall jal (e 16 3

A

(DFML) kbl 5 0l < Sy 503 52l a1 de shre dgdall < JlaY) s 4liladl ol JaY) iy gas cildlng i cpila sl e cany
Ji cwww.mass.gov/DFML 31220 59 5SIY) a8 gall e dalie ddUaall i <ol ) 5 <l jlaiul) o sSia 5 oY) zlad aladiuly
2021 8 58 /by

s @il 5 3aY) s b 3ka) Y adsid) eadl s ) e donll Aga ) Y e L0 B0 B30 U ] s il sall e ey
g o pul A1) adhy o 4831 ) e da A ik s U g 30 820 J Jlad) ai e aldll pe il gall e ey 28 gl 33 gl
(Sae

» |
Adlall @ lasd s gdaall

e iaall 3 e e el sl Janadl uiiy adsi g Jasll dga dnlan o) duclaad) dia dial) (L6 (aa sy Lile (a a2 YY) de siae s s ol
Ol e s gan Aalial) 8 3laY) Gliaada Jilia Cuwnl O cang Ol e gan Aalial)

502 dnia
Notice-Employees employers 25+ - PFML- Arabic



»
duald dhad aa gas slisy)

e Jyanll Cllay aady of ¢ 518 b Lgle G geaiall elli JBY1 e Jolad pai ) e ge 2] de ghne 3 jla) o385 il Jaadl dgad say
Jsmanll iy aniil) Jasll Zgad 5say Apdall s 40l ol a3 1aY adill Ads ol 55 ) (e (ALEY) (3 sainall ST jid) ady (g slic)
LegdS ol Alilall 5 5laY) dealise ol ddall 5 Y] daabie (e clic) e

SV 138 208 4 oy G ) i 8 Jandl dga U (e (il sall dald Aad ol Jaald anad Cany

a8 Jaall dga JUAT Ladie s ) g8 o g oY) 5 el (e Alaally g Auda ol Alas ae 3 5la) (8 Bl (g satiaiy (g 58k gal) J) 3 Y
Aald ddad PIA (e de giaddl Gl Yl Ul e

thaaine ald dhd Lol Lol [

23Sy s Al A (e JS) aaine duals iad gl N
L g LG;" ) X Harvard University
§ (Gl dgm o)

¢t Alilal) < At Badine dald ddad Leal [

asd Adall ¢ el sadins dald 4l L [

»
(DFML) 4dall g Alital) <l Slay) 8 ok Juad¥) cila glaa
The Massachusetts Department of Family and Medical Leave
Charles F. Hurley Building
19 Staniford Street, 1% Floor
Boston, MA 02114
(617) 626-6565
www.mass.gov/DFML

A
Glaglaall G bjal) g
WWW.Mass.goV/DFML. 3_la3 s S a8 sall 3 5L s i ¢ Dlaadi JST e glan Ao J ganll

5 (3 4aia
Notice-Employees employers 25+ - PFML- Arabic



BI8C]

(JsY) Cp i [ 581 1 8 ol s i) oy i U (ge L5y B0 sl (8 oDled B ) ) e shaall claDlinly oliol clad 55 iy
aaY b Ll 2019

-

fo & )

(=ls .h;.i) )

@bsﬂj\ﬁy\wﬁjwkth\@ﬁ gﬂl&&@;&ﬂé}d\ﬂ)\)ﬁ}.}k@;y‘(ﬁ;u}»

54 dnia
Notice-Employees employers 25+ - PFML- Arabic



A
2019 4 jlad) e aaal)

ST 5/ 1k 3025 Lepal il Jandl Cilgat

datlucall dagd Alaa) Al @ Jay) claabue Alilal) el Jlay) il Lo
%.75 %.62 %.13

dadall 5 Abiladl il LY 8 1oy aslall Adda 1) 5 5 50 (el S (3 sriall L3 claaliall fasin <2019 «J s 0 i [ 581 1
(08l sall gaead (DFML) 4kl 5 Aliall <l 5Lyl s o) () colaalusall Jls ) Al 5 sase Jand) g Jeains (DFML)

%17.3 : ) apiil) Alia «%00.75 Ll daalusall dlaa Jlaa) (0 .52 (6 %00.75 deslusall laa Joa) il ¢ ) gl 3
Agdall 330U daalis %82.7 5 Alilal) 3 jad daaline

%40 e L manst 081 ¢(L5aY) (0 %6.372) Akl 5 3aY) dasbise e Y e %60 Co U sane Janll dga (1585 8 o gy
(02 00 %.13) somY) 5] dalis 30 %100 ) et b (DY) (0 %.248) dudall 3 3aY) daalus (4

%0.62 4 slhall Lealisdll Jlea)
“ %100
Akl 55 Gleabis (e - palid Cogu Harvard University
(Jonll dga o)
; 0
Ayoal o s Grgme | 20 | i aa
%0.13 A slhall deabisall Jlea)
:7;«“
e | %100 - o o
Al 3 3laY) Clealise (1o — | el Harvard University K
() 3
; 0
sl o s Ciges | 20 | s ag,

Y1 GV g sl

5 %5 dsia
Notice-Employees employers 25+ - PFML- Arabic



	FINAL Cover Letter for MA PFML Notice for New Hires on or after 10.01.20
	Notice-Employees employers 25 or more_Arabic



