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BENEFITS

Updated as of October 1, 2020
Subject: Required Notification — Massachusetts Paid Family and Medical Leave Notice

Dear Colleague:

We are pleased to share news of an exciting new benefit that will soon be available. Beginning in 2021, Harvard
University will offer all eligible employees paid family and medical leave. Harvard’s new paid family and medical
leave benefits, which are modelled on the Massachusetts Paid Family and Medical Leave Law, are designed to
enhance the many family-friendly and medical leave benefits that Harvard currently offers its employees.

The details of these new benefits — which supplement the benefits employees already receive — are outlined
below along with an important notification from the Commonwealth of Massachusetts concerning the Paid Family
and Medical Leave Law.

You are required to acknowledge or refuse to acknowledge that you have received this cover letter and
notification. To acknowledge or refuse to acknowledge, go to PeopleSoft Self Service, select My Preferences &
Agreements > MA Paid Family & Medical Leave within 30 days of your hire date.

If you do not have access to a computer, you can complete the acknowledgement section at the end of this
notice and return it to your HR Contact within 30 days of your hire date. Keep a copy of the signed notice for
your records. If you refuse to acknowledge receipt, you may write your refusal to acknowledge on the notice.

Harvard’s New Paid Family and Medical Leave Benefits

All eligible employees will receive the following paid family and medical leave benefits consistent with the
University’s Paid Family and Medical Leave Law Policy:

Paid Medical Leave: Beginning January 1, 2021, employees may take up to 20 weeks of paid Medical Leave in a
benefit year due to the employee’s own serious health condition that incapacitates the employee from performing
the essential functions of the employee’s job.

Paid Family Leave: Employees may take paid Family Leave for the following reasons:

1. Beginning January 1, 2021, employees may take up to 12 weeks of paid Family Leave to bond with a
child during the first 12 months after the child’s birth, adoption, or foster placement.

2. Beginning January 1, 2021, employees may take up to 26 weeks of paid Family Leave to provide care
to a family member who is a covered service member.

3. Beginning January 1, 2021, employees may take up to 12 weeks of paid Family Leave because of any
qualifying exigency arising out of the fact that a family member is on active duty or has been notified
of an impending call or order to active duty in the Armed Forces. Qualifying exigencies include such
things as providing for the care or other needs of the military member’s child or other family
members, making financial or legal arrangements, attending counseling, military events or
ceremonies, spending time with the military member during a rest and recuperation leave or following
return from deployment, or making arrangements following the death of the military member.

4. Beginning July 1, 2021, employees may take up to 12 weeks of paid Family Leave to care for a family
member with a serious health condition.



Total Leave: Employees may take up to a maximum of 26 weeks, in the aggregate, of paid leave per benefit year
for the purposes listed above.

Interplay with Other Types of Leave or Approved Time Off: If an employee takes leave that is associated with a
qualifying reason under this policy and is also eligible for leave or approved time off under any other Harvard
policy or collective bargaining agreement (including but not limited to Family and Medical Leave Act (FMLA),
parental leave, short and long term disability, vacation time, sick time, personal time, PTO, or any other type of
approved absence from work), such absence shall run concurrently with leave under this policy, regardless of
whether the employee applies for benefits under this policy.

Weekly Wage Replacement Benefit: An employee who takes paid leave pursuant to these new benefits will
receive at minimum the weekly wage replacement benefit prescribed by the Massachusetts Paid Family and
Medical Leave Law (up to $850/week). More information about such minimum benefits may be found here:
https://www.mass.gov/info-details/estimate-your-available-paid-family-and-medical-leave-benefits.

Supplemental benefits: Employees may be eligible to receive additional wage replacement benefits under other
Harvard policies and benefit programs and collective bargaining agreements. In such cases, the employee will
receive the greater of the various benefits that are available for the covered reasons. In no case may the total
payment received by the employee exceed the compensation that the employee would have received if they had
been working.

Harvard has been approved by the Massachusetts Department of Family and Medical Leave to provide these
benefits directly to its employees through its own “private plan” (rather than requiring its employees to also go to
the Commonwealth to seek approval and payment for such leaves, like many other employers).

Eligibility
To be an “eligible employee” you must be a covered employee who is not exempted by the Massachusetts Family
and Medical Leave Law, M.G.L. c. 175M.

Covered Employees: Covered employees are all employees — including full-time, part-time, on call, per
diem, temporary, and seasonal employees — who perform services within Massachusetts and are not
exempted under the Massachusetts Family and Medical Leave Law, M.G.L. c. 175M. These benefits also
apply to such employees for twenty-six (26) weeks after separation or until re-employed, whichever
comes first.

Exemptions: These benefits do not apply to: (a) existing or former employees who do not perform services
within Massachusetts, (b) independent contractors, (c) exempt student workers, (d) H-2A visa holders, or
(e) any other categories of workers who are exempted under the Massachusetts Family and Medical Leave
Law, M.G.L. c. 175M.

Rights and Obligations under the Massachusetts Paid Family and Medical Leave Law

There are other aspects of our paid family and medical leave benefits —and the Massachusetts Paid Family and
Medical Leave Law —that are too numerous to list in this cover letter. Therefore, we encourage you to read the
enclosed “Rights and Obligations under the Massachusetts Family and Medical Leave Law” Notification
(“Notification”) provided by the Commonwealth of Massachusetts.

To view the Notification in an alternate language visit https://hr.harvard.edu/ma-pfml. When finished, we ask you
to acknowledge or refuse to acknowledge that you have received this cover letter and notification by completing
the acknowledgement section at the end of the notice. If you refuse to acknowledge receipt, you may write your
refusal to acknowledge on the notice and sign the form. You must return the signed notice to your HR Contact
within 30 days of your hire date. Keep a copy of the signed notice for your records.

Questions

If you have questions, please contact Harvard Benefits at benefits@harvard.edu or 617-496-4001; or The
Massachusetts Department of Family and Medical Leave, Charles F. Hurley Building, 19 Staniford Street, 1st Floor,
Boston, MA 02114 or 617-626-6565.



https://www.mass.gov/info-details/estimate-your-available-paid-family-and-medical-leave-benefits
https://hr.harvard.edu/ma-pfml
mailto:benefits@harvard.edu

To learn more about the Massachusetts Paid Family and Medical Leave Law, visit:
https://www.mass.gov/orgs/department-of-family-and-medical-leave.

Thank you,
Harvard Benefits

Please note that receipt of this communication does not guarantee eligibility for this program. For full eligibility requirements,
please go to https://www.mass.qov/orgs/department-of-family-and-medical-leave. Harvard reserves the right to make
changes to its paid family and medical leave benefits described above and/or any existing leave programs.



https://www.mass.gov/orgs/department-of-family-and-medical-leave
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HanpaBnsemoe pabotogatenem yBegomneHme cotpyaHmka W2
3acmpaxoeaHHbIe npednpusimusi, umerowue 25 unu 6osnee
pabomHukoe

[MpaBa n obss3aHHOCTM B pamMkax 3akoHa wTata Maccayycetc 06
OTrnycKax No ceMenHbIM 0BCTOATENBCTBAM M COCTOAHUIO 340POBbS
(Massachusetts Family and Medical Leave Law), M.G.L. c. 175M

President and Fellows of Harvard College
“Harvard University”

(HasBaHue paboTtogatens)

114 Mount Auburn Street, 4th Floor
(Oom u ynuua paboTtopatens)

Cambridge, MA 02138

(Copoga, wrart, NoYTOoBLIN MHAEKC paboToaaTens)

04-2103580

(PepepanbHbI ngeHTudmkaTop pabotogatens) (FEIN)

-
Pa3sbacHeHue nbror

¢ HauuHasa ¢ 1 auBapsa 2021 ropa, Bbl MOXETE MMETb NMPaBo Ha

o OonfavvMBaeMbli OTNYCK NO CEMENHbIM 0BCTOATENBCTBAM NPOAOIIKMTENBHOCTLIO A0 12 Hepenb
B OXBaTbIBAEMbIV NbroTamun rog B CBA3W C poxXaeHneM pebEHKa, ero yCbiIHOBNEeHWEM Unun
nepegayen Ha naTpoHaTHOE BOCNUTAHME, UIM B CBSI3N C TEM, YTO COOTBETCTBYHOLLANA
HeobXoaNMOCTb Bbi3BaHa TEM (PakTOM, YTO OOUH U3 YNIEHOB HAaXOA4MTCS HA AEeNCTBUTENbHOM
cnyx6e unu n3BeLléH 0 NPeacTosLLEM NPU3bIBE HA AENCTBUTENBHYIO CNYyX0y B BOOPY>XEHHbBIX
cunax;

o OnfavvMBaeMbli OTNYCK MO COCTOSHMIO 300POBbSA NPOSOIPKUTENBHOCTLIO A0 20 Hepenb B
OXBaTblBaeMbIi NbrotTamm rod, ecrnun y HUX nmeeTcs cepbE3Hoe 3abonesaHue, nuaroiee nx
BO3MOXHOCTUM paboTtaTtb

o onnavvMBaeMmbli OTNYCK NO CEMENHbIM 0OCTOATENBCTBAM NPOAOIIKUTENBHOCTbLIO A0 26 Hepenb
B OXBaTbIBaeMblIil NbroTamm rog ans yxoga 3a YneHoM CeMbM, KOTOPbI SIBNSETCS
3acTpaxoBaHHbIM BOEHHOCHYXALLMM U MPOXOAMUT Ne4YeHme unm nHeiMm obpas3om ycTpaHsaeT
nocrneacTesuns cepbE3Horo 3abonesaHns, CBA3aHHOIO C BOMHCKOW CyXbon 3TOro YneHa cembu.

e HauwuHas c 1 uronsa 2021 ropa, Bbl MOXETE UMETL NpaBo Ha
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o OonfavvMBaembl OTNYCK NO CEMENHbIM 0BCTOATENBCTBAM NPOAOIPKUTENBHOCTLIO A0 12 Heaenb
B OXBaTbIBaeMblIl NbroTamun rog Ans yxoga 3a YrieHOM CEMbM, Y KOTOPOro MMeeTcs CepbEe3Hoe
3aboneBaHue.

o OnfnavyMBaeMblvi OTNYCK MO CEMENHBIM 0BCTOATENBCTBAM M COCTOSIHWUIO 340POBbS 0bLLEn
NPOAOIHKUTENBbHOCTLIO 40 26 NOMHbLIX HeAerb B O4MH OXBaTbiBAEMbI NbroTaMum rog,.

¢ Cymma Bawero exeHegenbHOro nocobus oygeT 3aBnceTb OT 3apaboTHOM NnaThl COTPYLHMKA,
npy 3TOM MakcuMMmanbHasi cymma nocobus dyget coctaBndate 850 gonnapos B HeAENHO.

L4
3awmTa oT yBOJfIbHEeHUs1, NPoAoKeHne MeAMLMHCKOro CTpaxoBaHus, oTCyTCTBUe

penpeccanun

e 3awwmTa ot yBonbHeHus: Kak npaBuno, 3akoH TpebyeT, YToObI Bbl, B3SIB OTNYCK N0 CEMENHbIM
06CcTOATENBCTBAM MIM COCTOSIHUIO 340POBbs, BOCCTaHABMMBANUCL Ha CBOEN NpeablgyLuen unm
SKBMBANEHTHOM JOSMKHOCTM C TEMM Xe CTaTyCOM, ONnaTou, coumanbHbiM MAKeToOM, BbICIYron NneT u
CTapLUMHCTBOM, 4YTO M Ha AeHb yXo4a B OTMYCK.

¢ [lpogomkeHne meguLMHCKOro cTpaxoBaHuA: Baw pabotogatens 06s13aH NpogomKaThb
obecneyrBaTh Balle MeULMHCKOE CTPaxoBaHNE N BHOCUTb B3HOCHI B Bal MEAULIMHCKNE
NbroTbl, CBA3aHHbIE C MECTOM Ballen paboTbl (MPU HANU4YMM TaKOBbIX), HA TOM e YPOBHE U TeX
)Ke yCrnoBUsiX, Ha KOTOPbIX CTpaxoBaHne obecne4dmBanock 6bl, ecnu 6bl Bbl NpogomKanm
HenpepbIBHO paboTaTb B Mepuog Takoro oTnycka.

o OrTcyTcTBUe penpeccanuit: 3akoH 3anpeLlaeTt paborogaTenam gonyckatb B OTHOLLEHUN Bac
ANCKPUMMNHALMIO UK penpeccanuun B CBA3N C UCNONb30BaHMEM BaMy CBOUX Mpas,
npenocTaBsieMbIX 3aKOHOAATENBCTBOM 00 OTMYyCKax No CEMENHbIM OBCTOSATENBCTBAM U
COCTOSIHUIO 340p0Bbsi. COTPYAHMK UMK ObIBLUNIA COTPYAHMK, B OTHOLLEHMM KOTOPOro 6binu
AonyLlEeHbl ANCKPUMUHALMSA UK PENpeccanun B CBSI3N C UCMONb30BaHNMEM NPeaoCcTaBsseMbliX
3aKOHOM MpaB, MOXET He NO3JHee TPEX NET MNocre Takoro HapyLLeHUst BO30YaUTb rpaxgaHckoe
npecnegoBaHne B Cyae BbICLUEN UHCTaHLMN.

B3Hochbl B LleneBow thoHA cembu 1 rapaHTum 3ansatoctn DFML

C 1 okta6ps 2019 roga Ha4YHYT BHOCUMTBLCA B3HOCHI B Lleneson ooHA rapaHTum 3aHatoctn (Employment
Security Trust Fund) [lenapTameHTa OTNyCcKOB N0 CEMENHbIM OOCTOATENBCTBAM U COCTOSIHUIO 340POBbLS
(Department of Family and Medical Leave, unu DFML). PaboTtogatenu 6yayT oTBeyaTth 3a oTnpaBneHme
B DFML B3HOCOB 3a BCEX COTPYOHMKOB, XOTS OHU MOTYT BblUNTATb ONpPeaenéHHy0 YacTb N3 3apaboTHoM
nnatbl COTPYAHMKOB. CTaBKka B3HOCA MOXET KOPPEKTMPOBATLCA HA €XeroqHoON OCHOBE, Y3HaTb O HeWn
MO>XHO B npuniaraemMom yBe4OMITEHUN O AENCTBYIOLLMX CTaBKax.

-
Kak nopaBatb 3assBneHue

CoTtpyaHukn o6sa3aHbl nogasaTb B DFML 3asBneHunst 06 onnate OTnyckoB MO CEMENHbIM
obcToATenbCTBAM M COCTOSAHMIO 300p0oBbs Ha dhopmax [denaptameHTta. PopMbl U MHCTPYKLUK NO nogadve
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3asBrneHunn dyayTt onybnukoBaHbl Ha BeG-canTe [lenaptameHTa no agpecy www.mass.gov/DFML go
sHBapa 2021 roga.

CoTpyaHukn 0bs13aHbl No MeHbLIen mepe 3a 30 gHen yBeaoMuTb CBOEro pabortogarens o
npeanonaraeMon gaTe Hayana oTnycka, ero npegnosiaraemMon NPoaOIPKUTENBHOCTU U OXngaemMon gaTe
BO3BpaLLeHMs Ha paboTy. COTpYOHUK, KOTOPLIN HE MOXET npegocTasuTb 30-4HEBHOMO YBELOMIEHUS B
cvny o6CTOATENbCTB, HAXOAALMNXCA BHE €ro UNN €€ KOHTPONS, AOMKEH NPeAoCTaBUTb YBEAOMIEHME KaK
MOXHO paHbLLE.

4

Onnata oTnycka no conyTcTBYHLWUM O06CTOATENNbCTBaAM

JTiobon onnavnBaembli OTMYCK, NPeSOCTaBNSEMbIA B paMKax KOMNEKTUBHOIO 4OroBopa uiv npasun
paboTtogartens v onnaynBaeMbln NO TOW Xe Unv Boree BbICOKOW CTaBke, YeM NpegyCMOTPEHO 3TUM
3aKOHOM, 3a4UTbIBAETCS B CHET OTMYCKHbIX MOCOBUI, NPeayCMOTPEHHbIX 3TUM 3aKOHOM.

4
OcBo6OXAeHMe B CBA3MU C YaCTHbIM NS1aHOM

PaboTtogartenb, npegnaraloLwwmii onfnavymBaeMblii OTNYCK C NOCOOMEM, MO MEHbLLEN MEPE paBHbLIM TOMY,
KOTOporo TpebyeT 3aKoH, MOXET noaaTth 3asaBrieHne 06 ocBobOXaeHUN OT 0653aHHOCTM ynaynBaThb
B3HOC B Lleneson poHa ceMby 1 rapaHTuMm 3aHATOCTK [lenapTamMmeHTa OTNYCKOB MO CEMENHbLIM
obcToATeNnbLCTBAM M COCTOSAHMIO 300P0Bbs. PaboTogarenb MOXeT nogaTh 3asiBrieHne 06 ocBoboXXaeHumn
0T 0653aHHOCTN BHOCUTb B3HOC B hOHL, OTMYCKOB NO COCTOSHUIO 340P0Bbs, POHA, OTMNYCKOB NO
ceMeliHbIM 06CTOATENBCTBAM UMK U B TOT, U B 4PYron cpaay.

PaboTtogatenb 0b6s13aH nepenatb COTPYAHUKAM NogpobHble cBegeHMs O NtoboM YacTHOM niaHe
OLHOBPEMEHHO C HAaCTOALLMM yBEAOMIIEHNEM.

3akoH npefocTaBnsieT COTPYAHUKAM MpaBa Ha OTMyCK C COXpaHeHneM paboyero Mecta u OTCyTCTBUE
AVCKPYMUHaLUM 1 pernpeccanuii Aaxe B criydae, ecnv pabotoaaTtento paspeLleHo BbinnayMeaTth
OTNYCKHble NOCOOUS U3 CPEACTB YaCTHOro nraHa.

O

He nmeet yTBEPXOEHHOIO YACTHOrO NaHa;

Xl vmeer YTBEPXKAEHHBIN YacTHbIN NAaH ans
OTMNYCKOB U MO CeEMeNHbIM 06CTOATENLCTBAM, U
Mo COCTOSIHUIO 30OPOBbS;

Harvard University

(HassaHue paboTtogartens)

O vwmeer YTBEPXKAEHHbIN YACTHbIN NNaH TOMNbKO
01151 OTMYCKOB MO CEMENHbIM 00CTOATENBCTBAM;

O vmeer YTBEPXKAEHHbIN YaCTHbIN NfaH TONbKO
0N OTMYCKOB MO COCTOSIHMIO 340POBbSI.
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4
KoHTakTHas uHdopmaums [lenapTaMmeHTa OTNYCKOB MO CeMeWHbIM 06CTOATENLCTBAM 1

coctosiHuto 3p0poBbsA (DFML)

The Massachusetts Department of Family and Medical Leave
Charles F. Hurley Building

19 Staniford Street, 15tFloor

Boston, MA 02114

(617) 626-6565

www.mass.gov/DFML

4
dononHutenbHasa nHcgpopmauma

Onsa nonyyeHusa 6onee nogpobHom nHdopmauun nocetTute Beb-cant [JenaptameHTa no agpecy:
www.mass.gov/DFML.
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NOATBEPXNEHWUE

Bawa noanucek HWxe noaTBepXKaaeT noslyyeHre Bamu BbilenpuBegEHHON NHpopMaLnn B
TeyeHune 30 gHen nocne Havana Bawero TpygoycTtponcTtea unu go 1 oktabpsa 2019 roga, B
3aBUCMMOCTM OT TOrO, Kakasi U3 3TUX AaT HACTYNUT No3gHee.

Moanuck Oarta

PUO (MeyaTHbIMM ByKkBamMM)

MoanucaHHoOe BaMu noaTBepXaeHne byaeT xpaHuTbca y Bawwero pabotogatens. MNpocum
COXpaHnTb Y ceba ero Konuio B Ka4eCcTBe CNpaBOYHON MHpopMauun.
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OewncTByrowume ctaBku: 2019 r.
.

s pabomodamened, umerowjux 25 unu 6ornee compydHUKO8

B3HoC B oTNyCK N0 cCeMenHbIM B3Hoc B oTnyck no O6wasn cymma B3HoCca
obcTosiTenbCcTBaM COCTOSAIHUIO 300POBbA
13% .62% .75%

C 1 okta6pa 2019 roga Ha4yHYT BHOCUTLCSA B3HOCKI B LleneBon doHg rapaHTum 3aHatocti (Employment
Security Trust Fund) [lenapTameHTa OTNyCKOB MO CEMENHbIM OOCTOATENBCTBAM U COCTOSHUIO 340POBbS
(Department of Family and Medical Leave, unu DFML). PaboTtogatenu 6yayT oTBeyaTth 3a oTnpaBneHme
B DFML B3HOCOB 3a BCEX COTPYAHMUKOB.

B HacToswee Bpems obuwasa cymma B3Hoca coctaBnsieT 0,75% 3apaboTHon nnatel. 3Ta obuwias cymma
B3HOca B pa3mepe 0,75% pasgensetca cnegyrowmnm obpasom: 17,3% - B3HOC B POHA OTNYCKOB MO
ceMeliHbiM obcToaTenscTBam U 82,7% - B3HOC B OOHA OTMYCKOB MO COCTOSIHUIO 300POBbSI.

CornacHo 3akoHogaTenbCcTBYy, paboTtogatenu oba3aHbl yaepxumeatb MUHUMYM 60% B3HOCOB B (hOHA
OTNYCKOB MO cocTosiHNMo 3a0poBbs (0,372% 3apaboTHOM nnaThbl), 0OAHAKO UM paspeLlaeTca yaepXxmBaTb
13 3apaboTHoW nnatbl coTpyaHnkoB A0 40% B3HOCOB B DOHA OTMYCKOB MO COCTOSHMUIO 300POBbSA
(0,248% 3apaboTtHou nnatbl) n Ao 100% B dpoHA OoTRNycKoB No cemenHbiM obcTtosTenscteam (0,13%
3apaboTHoM nNnarbl).

O6Lwas cymma obasaTtenbHoro B3Hoca: 0,62%

(]
A
@ 100% | B3HOCa B dhoHA OTNyCcKOB
S Harvard University B3Hoc B pasmepe MO COCTOSIHMIO 340POBbS
- (HassaHue pabotogarens)
0% 6ynyTquep>|<MBaTbvc;| n3
M ocTanbHble Ballel 3apaboTHON nnaTbl
O6was cymma obsasatensHoro B3Hoca: 0,13%
= B3HOCa B (POHA OTMYCKOB
g 100% | ™© ceMeunHbIM
3 Harvard University B3Hoc B pa3mepe obcTosATeENLCTBAM
(HassaHue pabotoparens)
0% OyayT yoepxuBaTtbcs U3
N ocTarbHble Balleln 3apaboTHON nnaTbl
NHnumansi
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