
 
 

This is provided as a general overview of policies. In the event of inconsistency between this summary and the relevant manual(s) or plan 
document(s), the applicable manual or benefit plan document will govern. For further information please reference: HUCTW Personnel Manual 
and Administrative/Professional Personnel Manual or contact Labor and Employee Relations at (617) 495-2786 
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Child Labor Laws:  Hours of Work for Minors 
 
Restrictions of hours of work 
Restrictions on types of employment 
Permit and posting requirements 
Significant penalties for violations 
Applies to all types of employees (regular and temporary) 
 
 
 
Minors under age 18 may 
not be employed in 
hazardous occupations such 
as: 
 

• Driving or acting as an outside helper on a motor vehicle. 

• Work involving exposure to radioactivity. 

• Work involving operation of certain power-driven machinery. 

• Work in places where alcoholic beverages are sold. 

 
 
 
Minors ages 16 and 17 

• With some exceptions, may work only between the hours of  
6 a.m. and 10 p.m. 

• May work up to 6 days and 48 hours in a week, but no longer 
than 9 hours per day. 

• Employer must obtain an educational certificate from the 
school district. 

• Work hours, including breaks and meal times, must be posted. 
 
 
 
Minors under age 16 

• May work a maximum of 3 hours on a school day, 8 hours on 
a non-school day. 

• May work 18 hours per week on a school week, 40 hours in a 
non-school week. 

• May only work between the hours of 7 a.m. and 7 p.m. (may 
work until 9 p.m. June 1 to Labor Day). 

• May not work more than 6 days per week. 

• May not work during school hours. 

• Employer must obtain an educational permit from the school 
district. 

• Work hours, including breaks and meal times, must be posted. 
 
 


