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BENEFITS

Updated as of October 1, 2020
Subject: Required Notification — Massachusetts Paid Family and Medical Leave Notice

Dear Colleague:

We are pleased to share news of an exciting new benefit that will soon be available. Beginning in 2021, Harvard
University will offer all eligible employees paid family and medical leave. Harvard’s new paid family and medical
leave benefits, which are modelled on the Massachusetts Paid Family and Medical Leave Law, are designed to
enhance the many family-friendly and medical leave benefits that Harvard currently offers its employees.

The details of these new benefits — which supplement the benefits employees already receive — are outlined
below along with an important notification from the Commonwealth of Massachusetts concerning the Paid Family
and Medical Leave Law.

You are required to acknowledge or refuse to acknowledge that you have received this cover letter and
notification. To acknowledge or refuse to acknowledge, go to PeopleSoft Self Service, select My Preferences &
Agreements > MA Paid Family & Medical Leave within 30 days of your hire date.

If you do not have access to a computer, you can complete the acknowledgement section at the end of this
notice and return it to your HR Contact within 30 days of your hire date. Keep a copy of the signed notice for
your records. If you refuse to acknowledge receipt, you may write your refusal to acknowledge on the notice.

Harvard’s New Paid Family and Medical Leave Benefits

All eligible employees will receive the following paid family and medical leave benefits consistent with the
University’s Paid Family and Medical Leave Law Policy:

Paid Medical Leave: Beginning January 1, 2021, employees may take up to 20 weeks of paid Medical Leave in a
benefit year due to the employee’s own serious health condition that incapacitates the employee from performing
the essential functions of the employee’s job.

Paid Family Leave: Employees may take paid Family Leave for the following reasons:

1. Beginning January 1, 2021, employees may take up to 12 weeks of paid Family Leave to bond with a
child during the first 12 months after the child’s birth, adoption, or foster placement.

2. Beginning January 1, 2021, employees may take up to 26 weeks of paid Family Leave to provide care
to a family member who is a covered service member.

3. Beginning January 1, 2021, employees may take up to 12 weeks of paid Family Leave because of any
qualifying exigency arising out of the fact that a family member is on active duty or has been notified
of an impending call or order to active duty in the Armed Forces. Qualifying exigencies include such
things as providing for the care or other needs of the military member’s child or other family
members, making financial or legal arrangements, attending counseling, military events or
ceremonies, spending time with the military member during a rest and recuperation leave or following
return from deployment, or making arrangements following the death of the military member.

4. Beginning July 1, 2021, employees may take up to 12 weeks of paid Family Leave to care for a family
member with a serious health condition.



Total Leave: Employees may take up to a maximum of 26 weeks, in the aggregate, of paid leave per benefit year
for the purposes listed above.

Interplay with Other Types of Leave or Approved Time Off: If an employee takes leave that is associated with a
qualifying reason under this policy and is also eligible for leave or approved time off under any other Harvard
policy or collective bargaining agreement (including but not limited to Family and Medical Leave Act (FMLA),
parental leave, short and long term disability, vacation time, sick time, personal time, PTO, or any other type of
approved absence from work), such absence shall run concurrently with leave under this policy, regardless of
whether the employee applies for benefits under this policy.

Weekly Wage Replacement Benefit: An employee who takes paid leave pursuant to these new benefits will
receive at minimum the weekly wage replacement benefit prescribed by the Massachusetts Paid Family and
Medical Leave Law (up to $850/week). More information about such minimum benefits may be found here:
https://www.mass.gov/info-details/estimate-your-available-paid-family-and-medical-leave-benefits.

Supplemental benefits: Employees may be eligible to receive additional wage replacement benefits under other
Harvard policies and benefit programs and collective bargaining agreements. In such cases, the employee will
receive the greater of the various benefits that are available for the covered reasons. In no case may the total
payment received by the employee exceed the compensation that the employee would have received if they had
been working.

Harvard has been approved by the Massachusetts Department of Family and Medical Leave to provide these
benefits directly to its employees through its own “private plan” (rather than requiring its employees to also go to
the Commonwealth to seek approval and payment for such leaves, like many other employers).

Eligibility
To be an “eligible employee” you must be a covered employee who is not exempted by the Massachusetts Family
and Medical Leave Law, M.G.L. c. 175M.

Covered Employees: Covered employees are all employees — including full-time, part-time, on call, per
diem, temporary, and seasonal employees — who perform services within Massachusetts and are not
exempted under the Massachusetts Family and Medical Leave Law, M.G.L. c. 175M. These benefits also
apply to such employees for twenty-six (26) weeks after separation or until re-employed, whichever
comes first.

Exemptions: These benefits do not apply to: (a) existing or former employees who do not perform services
within Massachusetts, (b) independent contractors, (c) exempt student workers, (d) H-2A visa holders, or
(e) any other categories of workers who are exempted under the Massachusetts Family and Medical Leave
Law, M.G.L. c. 175M.

Rights and Obligations under the Massachusetts Paid Family and Medical Leave Law

There are other aspects of our paid family and medical leave benefits —and the Massachusetts Paid Family and
Medical Leave Law —that are too numerous to list in this cover letter. Therefore, we encourage you to read the
enclosed “Rights and Obligations under the Massachusetts Family and Medical Leave Law” Notification
(“Notification”) provided by the Commonwealth of Massachusetts.

To view the Notification in an alternate language visit https://hr.harvard.edu/ma-pfml. When finished, we ask you
to acknowledge or refuse to acknowledge that you have received this cover letter and notification by completing
the acknowledgement section at the end of the notice. If you refuse to acknowledge receipt, you may write your
refusal to acknowledge on the notice and sign the form. You must return the signed notice to your HR Contact
within 30 days of your hire date. Keep a copy of the signed notice for your records.

Questions

If you have questions, please contact Harvard Benefits at benefits@harvard.edu or 617-496-4001; or The
Massachusetts Department of Family and Medical Leave, Charles F. Hurley Building, 19 Staniford Street, 1st Floor,
Boston, MA 02114 or 617-626-6565.



https://www.mass.gov/info-details/estimate-your-available-paid-family-and-medical-leave-benefits
https://hr.harvard.edu/ma-pfml
mailto:benefits@harvard.edu

To learn more about the Massachusetts Paid Family and Medical Leave Law, visit:
https://www.mass.gov/orgs/department-of-family-and-medical-leave.

Thank you,
Harvard Benefits

Please note that receipt of this communication does not guarantee eligibility for this program. For full eligibility requirements,
please go to https://www.mass.qov/orgs/department-of-family-and-medical-leave. Harvard reserves the right to make
changes to its paid family and medical leave benefits described above and/or any existing leave programs.



https://www.mass.gov/orgs/department-of-family-and-medical-leave
https://www.mass.gov/orgs/department-of-family-and-medical-leave

Cong ty thong bao cho nhan vién W2

Bdo hé cho cdc cong ty ¢é 25 hodc nhiéu hon 25 céng nhén

Quyén va Nghia vu theo Lu4t Nghi phép Gia dinh va Y té cia Massachusetts, M.G.L. c.
175M

President and Fellows of Harvard College
“Harvard University”

(Tén cua Cong Ty)

114 Mount Auburn Street, 4th Floor
(Pia chi cua Cong Ty)

Cambridge, MA 02138
(Thanh phé, Tiéu Bang, M3 buu dién ciia Cong Ty)

) 04-2103580
(S6 ID Lién Bang cua Cong Ty) (FEIN)

4
Giai thich vé céc lgi ich

e Bit diu tir ngay 1 thang 1 nim 2021, Ban c6 thé duoc hudng tbi da

o 12 tudn nghi phép gia dinh trong mdt nam lgi ich lién quan dén viéc sinh con, nhan con nudi
hoac sép dap noi cham séc nudi dudng cho 1 dua tré em, hoac do mét trudng hop ngoai 1€ xéy ra
trong gia dinh, mot than nhan dang phuc vu cho quan déi hoac da nhan duogc tin sép tap hop
phuc vu trong quan doi;

o 20 tudn trong mot nam loi ich néu ho c6 tinh trang sirc khoe nghiém trong 1am ho mat kha ning
lam viéc

0 26 tuin trong mét nam loi ich, dé chan soc mot than nhan, nguoi than nhan nay 1a thanh vién
quan d6i,va c6 tinh trang strc khoé nghiém trong

e Bit diu tir ngay 1, thang 7 nim 2021, Ban c6 thé duoc huong tdi da

o 12 tudn, dé chim soc mot than nhan véi tinh trang sirc khoé nghiém trong trong mot nam loi
ich.
o Tong cong 26 tuan toi da hudng nghi phép gia dinh va Y t€ trong mot ndm loi ich.

e S6 tién dwoc hwéng hang tuin s& dua trén tién lvong ciia mot nhan vién, voi loi ich ti da 1a
$850 mdi tuan
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4
Bao vé cong viéc/Tiep tuc ¢6 bao hiem sirc khéo/Khong co su lo s¢' vé tra thu

e Bio vé cong viéc: Noi chung, mot nhan vién da duoc tra nghi phép gia dinh va y té phai duoc khoi
phuc lai chirc vu trude d6 hoac mot chirc vu twong duong, véi cép tuong tu, luong, 191 ich viéc lam,
va wu tin 1au ndm bat dau tinh vao ngay roi khoi viée 1am.

o Tiép tuc co6 bao hiém sitrc khéo: Cong ty ctia ban phai ti€p tuc cung cap va dong gop cho nhan cong
bao hiém suc khéo lién quan dén vi¢c lam, né€u co, twong ty nhu néu nhan vién con ti€p tuc lam viéc
trong thoi gian nghi.

e Khong c6 swr lo s¢ tra thu: Bit ctr cong ty co su phan biét ddi xtr hodc tra thu chéng ddi mot nhan
vién vi ho thuc thi quyén loi cia ho duwoc hudng theo ludt dugc lanh huong nghi phép gia dinh va y
té 12 bat hop phap. Mot nhan vién hodc nhan vién cii bi phan biét di xir hodc bi tra thu vi da thuc thi
cac quyén theo luat, sau khi vi pham xay ra khong quéa ba nim, c6 thé khoi kién ra toa an cip cao.

4
Dong gop vao cho DFMLva Qily (Family and Employment Security Trust Fund)

e Vaongay 1 thang 10 nam 2019, cac sb tién dong gop cho Bo Nghi phép Gia dinh va Nghi phép Y
té (DFML) cta Quy (Family and Employment Security Trust Fund) s& bat dau. Cong Ty duoc yéu
cau giri dong gop cua tat ca nhan vién cua ho vao cho DEML. Ty 1 dong gop c6 thé duoc didu
chinh hang nam va c6 thé duoc tim thiy trong thong béo ty 1¢ that sy kém theo.

4

Cach ngp don xin dwgc tra tién

Céc nhan vién phai ndp don yéu cau laiih huong tién nhgi phép y té va gia dinh v6i DEML bang cach sir
dung cac biéu miu ctua Co S6. Cac biéu mau va hudng dan yéu cau s& c6 sin trén trang web ctia Co S6
trén trang mang www.mass.gov/DFML trudc thang 1 nam 2021.

Céc nhan vién dugc yéu cau bao tin it nhit trong 30 ngay cho cong ty cta ho vé du kién cua bat ky ngay
nghi phép nao, du kién khodng thoi gian nghi phép va du kién ngay trd lai. Mot nhan vién khong thé bao
tin trong 30 ngay vi cac trudng hop ngoai stc cia ho duoc yéu cau bao tin cang som cang tot.

4
Cach tra tién cho nghi phép cung mét thoi gian

Bit ky lanh hudng nghi phép nao duge cung cap theo thoa thuan thuong lwong tap thé hodc chinh sach
ctia cong ty va duoc tra voi sb tién mirc bang nhau hodc mot mic cao hon so v6i cach tra tién nghi phép
theo luat phap nay s& dugc tinh vao viéc phan bd quyén loi nghi phép theo luat nay.
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Mién trir cia ké hoach tw nhan

Mot cong ty cung cap loi ich tra nghi phép véi nhiing loi ich ciing rong lugng nhu nhiing quy dinh theo
phap luat co thé xin mién trir viéc dong gop cho B nghi phép Gia dinh va Y té va Quy (Employment
Security trust Fund). Mot cong ty c6 thé ndp don xin mién trir déng gop nghi phép y té, dong gop nghi
phép gia dinh hodc ca hai

Mot cong ty phai cung cap cuing mot luc thong bao ndy voi bat ky chi tiét ciia mot ké hoach riéng cho cac
nhan vién.

Céc nhan vién dugc hudng quyén nghi viée duoc bao vé cong viéc va khong bi phan biét ddi xtr va tra thu
theo luat ngay ca khi cong ty cta ho duoc chap thuan cung cap quyén loi nghi phép thong qua mot ké
hoach riéng.

[0 Khong c6 mot ké hoach riéng da duoc phé
duyét;

Harvard University C6 mot ké hoach riéng da dugc phé duyét
cho nghi phép gia dinh va y té;

(Tén cua Cong Ty)

[ Chi c6 mot ké hoach da duge phé duyét cho
nghi phép gia dinh;

O] Chi c6 mot ké hoach riéng dugc phé duyét
cho nghi phép y te..

4
Lién lac Sé Nghi phép Gia dinh va ' Y té (DFML)

The Massachusetts Department of Family and Medical Leave
Charles F. Hurley Building
19 Staniford Street, 15tFloor
Boston, MA 02114
(617) 626-6565
www.mass.gov/DFML

4
Thong tin c¢6 thém

Dé biét thém thong tin chi tiét, xin vui long tham khao trang mang ctia Co S¢ tai:www.mass.gov/DFML.
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SU CONG NHAN

Chit ky ciia ban duéi ddy xac nhan ban da nhan duoc thong tin & trén trong vong 30 ngay ké tir ngay bt
dau lam viéc ciia ban, hodc trude ngay 1 thang 10 nam 2019, chon ngiy x4y ra sau.

Ky tén Ngay

Tén (Viét Chir Lén)

Xac nhan chit ky ciia ban s& duoc giir lai boi cong ty ctia ban. Ban hay giit lai mot ban sao dé tham khao.
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4
Ti 1€ that su: 2019

Cho cdc céng ty ¢é 25 or nhiéu hon 25 nhdn vién

Pinh

Doéng goép nghi phép Gia | Dong gép nghi phép Y té

Toéng So tién déng gop

A3% .62%

.75%

Vao ngay 1 thang 10 ndm 2019, céc s6 tién dong gop cho Bo Nghi phép Gia dinh va Nghi phép Y té
(DFML) ctia Quy (Family and Employment Security Trust Fund) s& bat dau. Cong ty dugc yéu cau gui

dong gop cho DFML cho tit ca cac nhan vién cua ho.

Hién tai, tong sd tién dong gop 1a 00.75% cua thu nhap. Trong tong sb dong gop 00.75% do, chia ra:

17.3% la dong gop nghi phép gia dinh va 82.7% la dong gép nghi phép y té.

Theo luat, cac cong ty phai chiu trach nhiém dong gop t6i thiéu 1a 60% nghi phép y té (0.372% tién

lwong), nhung duogc phép khéu trir tir tién lwong ciia nhan vién 1én t6i 40% tién dong gop nghi phép y té
(0,248% tién lwong ) va c6 thé khéu trir dén 100% nghi phép gia dinh (.13% tién luong).

Tbng sb tién déng gdp can thiét: .62%

«Q
> 00% |
2 Harvard University Vao dong gép nghi Y Té
Sé dong gop
= (Tén cta Cong Ty)
2 0%

Con lai Sé duworc trir trong lvong
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£

8

o Harvard University o, | Vao dong gép nghi gia

8 ss aong gop | 199% | ginn

= (Tén cua Cong Ty)

L
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= Con lai 0% Sé dugrc trr trong lvong
Chi ky tat
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	Đóng góp vào cho DFMLvà Qũy (Family and Employment Security Trust Fund)
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	Cách trả tiền cho nghỉ phép cùng một thời gian
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